
City of Elgin, Illinois 
Sexual Harassment - - Policies and Programs 

Effective July 1, 1993, every party to any contract with the City of Elgin and every eligible bidder is required to have written 
sexual harassment policies that include, at a minimum, the following information: 

 the illegality of sexual harassment
 the definition of sexual harassment under state law
 a description of sexual harassment, utilizing examples
 a vendor’s internal complaint process including penalties
 the legal recourse, investigative and complaint process available through the Illinois Department of Human Rights, and

the Illinois Human Rights Commission
 directions on how to contact the department and commission
 protection against retaliation as provided by Section 6-101 of the Human Rights Act

I hereby affirm that the organization which I represent has in place sexual harassment policies which include the required 
information set forth above, and I hereby agree to furnish the City of Elgin - Human Resources Department with a copy 
of these policies if they so request. 

Signature/Title ____________________ 
Company ____________________ 
Date  ____________________ 

 Sexual harassment is defined as follows: 
 “Sexual harassment” means any unwelcome sexual advances or requests for sexual favors or any conduct of a sexual nature 
when (1) submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s employment, 
(2) submission to or rejection of such conduct by an individual is used as a basis for employment decisions affecting such
individual, or (3) such conduct has the purpose or effect of substantially interfering with an individual’s work performance or
creating an intimidating, hostile, or offensive working environment.

Any questions by contracting parties or eligible bidders concerning compliance with these requirements should be directed to the 
City of Elgin - Human Resources Department at (847) 931-6049. 

I hereby agree to fully indemnify and hold the City of Elgin harmless from any and all liability, loss or damage including 
costs of defense or claim, demands, costs of judgment against it arising from any sexual harassment complaint resulting 
from the act of any member of my organization in the performance of this contract. 

Signature/Title _______________________ 
Company _______________________ 
Date  _______________________  




